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How to be an
Employer of
Choice in a

Hybrid World




44%

Of employees say they are currently
looking or will be looking within a
year

Reward Gateway, 2021



US Employee Resignations

2019
Average
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U.S. Bureau of Labor Statistics




Highest Resignation Rates by Industry

August Change
Industry Turnover From 2020

Accommodation and food services 7% k858%

Leisure and hospitality 6% E864%

Retail trade 5% k838%

Trade, transportation, and utilities 4% b37%

Arts, entertainment, and recreation 4% E8429%

Professional and business services 3% E826%

U.S. Bureau of Labor Statistics




“Employees between
30-45 have the greatest
Increase In resignation
rates...”



88%

HR leaders agree that attracting the
best talent and keeping the right
talent is critical

Reward Gateway, 2021



Becoming an Employer of Choice

Here are the top employee “must-haves”
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Employee reward Competitive A manager who A culture of Financial, physical
and recognition benefits cares about their open and honest and mental
employees communication wellbeing support

Fair Pay & Flexible Working

Reward Gateway, 2021



Recognition

and Reward




78%

of employees that are planning to
leave said they would remain if
offered more reward and
recognition

Reward Gateway 2021, US
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Select recognition Next

Pick recognition
Values & Goals
eCard

You helped me
thrive in 365

N
Just to say
k‘. {j ’m sorry

Just to say... I'm sorry




Competitive
Benefits




51%

Of job seekers are looking for
benefits that are better
aligned with their needs

Reward Gateway 2021



@
| Benefits

Baby Bonus Book Benefit

Choose Your Package Day for Change

€

Welcome to your Benefits App Centre

H VOU Caf

Bring Your Dog to Work

o y

Domestic Violence
Protection Programme
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Caregiver Support

Drinks & Breakfast




For RG People n

boom!News RG Products

Benefits Appreci8

Learning

(

EP!C

Encouraging Positive Improvements Continuc

RG EP!C Programmes are here to help you thrive!

EP!C

Accessibility & Allies

1
Network EP!C News

I Featured F Volunteers
$ meeting in the...







BAD BOSSES
RUIN LIVES
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Vulnerability is the
only bridge
to build connection.

e,

Brené Brown



“What are you proud of?”




VickiHess.com




Ask Nick
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ASK NICK

Please get your questions in by 5pm today

Hear from Nick and Will
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boom! Newsfeed

How likely are you to recommend RG
as a place to work?







How do you want your employer to make you feel
supported in 2021 with a constantly changing
workplace:

49%

Create a culture where
| can speak openly



For RG People

For RG People

boom!News RG Products Benefits

Level Up: Doug'g
Shares

Status Update 90 Day Product

Vision

out the status of our
service delivery

Find out what's going to
be released next

What is your question for the Leadership team?”

What is your name or which team are you asking the question on
behalf of?*

Which office are you based in?"

Go to the Homepage




For RG People

Making pay conversations with candidates more open, honest ﬂ

and transparent. Robert Hicks received a "We push the
boundaries" eCard from Alex Powell

Robert Hicks







In which area do you want your employer to
Increase investment?

44%

Employee Wellbeing
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