Employee Recognition:
A Missed Connection among
People and Bosses

In a survey of 1,500 employees and 1,500 senior decision makers,
we’ve discovered

82% of managers report that they prioritise
showing timely appreciation and thanks to
employees who have done good work.
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The desire for recognition is global:
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Prioritise timely appreciation

And these employers spend over
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a year on employee recognition
(Source: Bersin and Deloitte)

That’s good news... right?

After all, increased employee recognition contributes to:
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Yet, 54% of employees feel their boss
could do more to appreciate them

That is... every second employee

QQQ 1in 2

And more than one third (34%) of senior decision makers don’t
think that regular recognition and thanking employees at work
has a big impact on staff retention

But they’re wrong.

of workers say that motivation
o and morale would improve if
managers simply said thank
o you more.
of employees surveyed would
o leave a company if they
weren’t regularly thanked and
o recognised for their efforts
of workers think managers and
o leaders should spot good work
and give praise and thanks
o whenever it happens

Instead of saying “Goodbye” to your employees, it’s time to say
“Thank You.”

Learn more at rg.co/recognitiondemo

Source:
Reward Gateway Employee Recognition Survey 2017

e=_ RewardGateway

=
b
o0 ee the employee engagement people



