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A lot of HR leaders we talk to at Reward Gateway and I imagine are 
listening to this session now are often faced with the challenge of 
trying to get leadership buy-in when it comes to work on company 
culture and DEI. Do you have any pointers for them, how did you 
overcome that challenge at Shell Energy?

- Hearts and minds. Not just a project, needs LT to carry it forward as well, 
not just get an HR person to go and do it. Needs to carry through 
everything they do. HR can be a catalyst.

- Bottom up approach - BIG and I&D Network
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Got a question? 
Please comment in the chat thread.

Time for Q & A
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