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How to make an impact and support your
people with employee benefits

Elevate benefits
experience with
technology

Support employee

wellbeing




Ways to do more with less
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Let’s bring
this all to life...
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WELLBEING HUB

Welcome to the Wellbeing Hub where you can find all things
wellbeing from exercise classes, recipes and our latest events
Take a look around!

ADVICE

If you need support you
can get in touch with

our free and )
confdentia dvice - HOMEPAGE

service providers.

Click here for info >>

Handy PDFs
( ’3 Starting a Conversation About Mental Health

Staying connected with your team
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Key Takeaways

3 things to bear in mind from today’s session!

Consider all
current/new benefits
as wellbeing

Consolidate, brand

and communicate




Time
forQ&A

Got a question?
Please comment in
the chat thread.
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